MINDBRIDGE RESOURCES CORPORATION
PERFORMANCE EVALUATION REPORT FORM

Name of Employes - TAGLE, JONATHAN CUNANAN Date of Rating: September 01, 2025
Family Name, First Name M. mm £ dd f yy
Location (Kindly check) © __Head Office _v_Plant SP1 Department.  OPERATIONS
Rating Period ‘From September 26, 2028 To : December 25, 2025 Location:  Morth Hub, San Simen
mmen [/ dd /vy mm / dd / yy Position:
Purpose of Rating (Mndty check) %‘mﬂu;'n%
¥ Regular Rating ___ Completion of Probationary / Qualification Perlod ____ Promation  ____ Others: . 4th MONTH EVALUATION
Instructions. Please review notes on Guide to Performance Appraisal before accomplishing this form
FACTORS RATING POINTS
1. KNOWLEDGE OF WORK: Has exceptional Has required Has required Needs adduonal
knowledge of his kr ge of knowledge of own Instruction and
ownérelated work. owndrelated work work only guidance q
910 10 pis. 7108 pts 510 6 pls. 110 4 pls.
2, PRODUCTIVITY: Usually exceeds Mowts Seldom meets Never moets
standards, standards standards. standards
36 10 40 pts [ 201035pts. 201029pls. | 11019 pis, 2p
3. INITIATIVE: Adways Usually Sometimes Rarely
9 1o 10 pts. 7 o 8 pis. 5to 6 pts, 1104 pls. s
4, DEDICATION TO DUTY: Aways Usually Sometimes Rarely responds
dedicated fo duty. dedicated 1o duty. dedicated 1o duty, | to company needs.
910 10 pts. 8pis 510 7 pts. 1104 pls. 8
|5. COOPERATION: Always Usualy Sometimes. Rarety
cooperative cooperative cooperat P
o 10 pts. B pts. 510 7 pts. 110 4 pts. 8
|6. ATTENDANCE Tardiness win the With written With one (1) day With 3 days
& PUNCTUALITY: allowable no.or less. waming/s suspension SUSpENsIon
(15t Oftense) (2nd Cffense) (3rd Offense) q
910 10 pts. 710 8 pts. St 6 pts. 1104 pts.
7. SAFETY AND/ OR No record of No record of No record of Had an accident
HOUSEKEEPING: accidentnfraction | accidentbutw/1 | accidentbutw/ 2 or had more than
againstour safety/ | infraction against |  infraction against | Zinfractions against
housekesping | our safety/ i our safety/ our safety/ q
rules, | ho g e t ping ndes | | ping rules
910 10 pts | 8 pts. | 510 7 pis. 110 4 pts.
TOTAL 8?

Provious Challengoes and A

Arvan of Strongthe:

Aroan of Weaknounes | Development:

Comments:
PER RATING DESCRIPTION \ g
90-100 Outstanding | s deperdable wort efhics and 9ood afendance discipline-
Above Average
Average

Below Average




Rated By

Ansistant Manogor

DANICO MATALOW%%NZA

Acknowledged by

ate: 1516
Approved by RICR/d CREAG Date Signed 1-5-26
TERMINA AGER i By
Nated by . OCHOA Date Signed | | 2
MRC- HR Associate mm /dd { yy
EMPLOYEE DETAILS:
Amount of
Date Hired: June 28, 2025 Present Rate: 14,867 50 (MONTHLY) Increase;
mm /dd /vy Date of Last
Date Appointed inceased
1o Present Position: mm /dd / yy
New Rate:
FOR HUMAN RESOURCE MANAGEMENT DEPARTMENT /
N% /[/ il
Nature of Recom Reviewnd by: [ . /
e
Approved Rec ded Rate Huifian Res ree DépMriment
Approved R Pomtion
Effectivity Date
mm [ dd / yy
P2
PER RATING DESCRIPTION Date Date Remarks
90-100 | Outstanding Received Completed | Signatur
75-89 Above Average
50-74 Average
49 below Below Average




